
 
 
 
 
 
 
 
 
 
 
 

Company Policy 
for Gender Equality 
18/11/2025 

 

 

 

 

 



2 

 

 
VESENDA s.r.l  
Registered in the Pavia Companies Register - Registration No.: 275578 - Tax Code/VAT No. 02463130183 Share capital: €197,000.00 fully paid up 
Registered office and operational headquarters: Via F.lli Cuzio, 42 - Polo Tecnologico - 27100, Pavia (PV)  
Tel. +39 0382 1726245 - email: contact@vesenda.com   
www.vesenda.com 

 

VESENDA s.r.l. is a so/ware house opera5ng in the Informa5on Technology sector.  
 

VESENDA Directors, in agreement with its Code of Ethics and in collabora5on with its 

internal Steering CommiCee, is commiCed to: 

• guarantee equal opportunities and fair treatment in all phases of the working life 

cycle: selection, recruitment, onboarding, training, evaluation, development, 

assignment of roles of responsibility and remuneration for equal roles/tasks; 

•  organise training courses and initiatives aimed at promoting the principles of 

equality and gender equality, which the Management guarantees. 

•  prevent and combat discrimination, harassment and gender-based violence, 

ensuring a safe, respectful and inclusive working environment, including in remote 

working contexts;  

•  adopting HR processes based on objective and transparent criteria; 

•  ensuring pay equity, taking structured action on any unjustified discrepancies;  

•  supporting parenthood and work-life balance through organisational flexibility, 

agile working, fair management of workloads and availability, and welfare measures 

compatible with the size of the company; 

•  activate confidential reporting channels (including anonymous ones) and ensure 

that reports are handled promptly; 
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• define measurable objectives and KPIs, monitoring their progress on an annual 

basis; 

•  periodically review this Gender Equality Policy and its management system; 

• ensuring adequate resources for the Steering Committee to carry out its assigned 

tasks. 

 

 

 


